EAW Release Notes —06/21/2024
Fixed in Narrative Questions in Evaluation
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Fixed in answering narrative question in Evaluation
The fixed in disappearing answer in narrative question has been released to the system.

e The answer of the employee in Narrative Question will not disappear after saving the self-evaluation.

Management
Performance Evaluation »

Appraisal Type: Annual For the Period: 01/01/2024 - 10/31/2024
Evaluator Type: Self Appraisal Progress: 0% Completed

Evaluator: Rodriguez, Kevin-Monthly Status: m

> Individual Objectives

> Competency/ KPI

~ Narrative Section

Question Answer
Rater's Recommendarions funch breais, g 10 work
“Teom Member's Strength on a proj do not meet ci in-house expec
Team Member's Strength Frequently missing meetings, d al
signs of 4 poor work ethic.

Tesm Member's Development Areas Creste 3 vision board with a visusl regresentation of your goals,
“Team Member's Areas for Improvement Time management skills
Employee's Comments on Appraisal take pridein ny coll thei triumphs.
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Performance Management > Performance Evaluation
o Recond successfully saved

Performance Evaluation »

Appraisal Type: Annual For the Period: 01/01/2024 - 10/31/2024
Eveluator Type: Sef Apprasel S T W
Evaluator: Rodriguez, Kevin-Monthly Status:

> Individual Objectives

> Competency / KPI

~ Narrative Section

Question Answer
Rater's Recommendations Vou have frequently returned late from your lunch braaks, and are often late reporting to work

Team Member's Strength A lack of project may do not meet nd in-house expectations.

“Team Member's Strength quenty turning up to werk late, not replying and areall

signs of a poor work ethic.

Team Member's th a visual your goals.

Team Member's Areas for il

Employee's Comments on Appraisal pride in the success of their triumgh
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e The answer of the rater in Narrative Question, will no longer disappear after saving the evaluation.
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Performance Evaluanion

Rodriguez, Kevin-Monthly
PAY GRADE 1

Evaluator

Reviewer

Wilston, Sakura Mae Berkley
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Evaluation

For the Period

Scheduled On

Progress

848 Weicome,
n.

Annual - Direct Supervisor
01/01/2024 - 10/31/2024
01/01/2024 - 12/31/2028

0% Completed

~ Narrative Section
Question
Rater's Recommendations
Team Member's Strength
Team Member's Strength
Team Member's Develogment Areas

Team Member's Areas for mprovement

Employes's Comments on Appratsal

Answer
Has less than a 1% error rate on work product
Implement Impeovement strategies

Evaluste your progress

Divide long-term guals into smalbér, mare achievable parts

Organizational sills

Although | ry to be transparent, | have recently lesred that | am not shways clesr in my communications. | plan to
create a strategy toincrease my communication skills,

Rodriguez, Kevin-Monthly
PAY GRADE 1

Evaluator

Reviewer

wilston, Sakura Mae Berkley

Reyes, Marla-Dally

Evaluation

For the Period

scheduled On

Progress

Annual - Direct Supervisar
01/01/2024 - 10/31/2024

01/01/2024 -12/31/2024

“ Narrative Section
Question
Rater's Recommendations
Team Member's Strength
Tear Member's Strength
Team Member's Development Areas
Team Member's Areas for Improvement

Employee's Comments on Appraisal

Answer

Has less than 3 15 error rate on work product

implement improvement strategies

Evaluate your progress

Divide long term goals into smaller, more athievable parts.

Organizannal shis

Although try o be transparent, | have recently earned that | am ot abways ciear in my communications. | lan to
create a strategy to increase my communication skils.
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ance nt > Parformance Evaluation

Annual
For the period: 01/01/2024 - 10/31/2024
Due in: 12/31/2024
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Rodriguez, Kevin-Monthly

PAY GRADE 1

Score Detalls

& «

Rodriguez, Kevin-Manthly
PAY GRADE 1

Annual

} 4 oo ]

For the period: 01/01/2024 - 10/31/2024
Jue in: 12/31/2024

Self Evaluation

Direct Supervisor Evaluation
o be evaluated by Wilston, Sakura Mae Berkiey
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On the summary, the answer in Narrative Question will not also disappear.
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Status

Submitted

Completed

-

4} Review summary of the evaluations prior to submission for

approval.

Narrative Section

Question

Rater’s Recommendations

Team Member's Strength

Team Member's Strength

Team Member's Development Areas

Team Member's Areas for Improvement

Employes's Comments on Appraisal

Qo

Answer

Vou have frequently retumed late from your
lunch breaks, and are aften Iate reporting to
work

e e
outcomes that do not meet client and in-house:
expectatians

Frequently turning up to work late, missing
mestings, not regying to employes emais and
being disorganised are all signs of a poor werk
ethi.

Answer

Has less than 3 19 errar rate on work product

Implement improvement strategies

Evaluate your progress

avisual
of your goals.
Time management skills

I take pride in the success of my colleagues and

Divide long i lles, more:
achievatie parts.

Organizational skills

lthough | ry to be transparent, | have recently
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